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Lo ABSTRACT “l

The improvement of quahty and relevancy of education with the socletal needs has
been one of the big educational issués in Indonesm It has been one of the considerations for the
decision to adopt Education Act No. 20/2003 on Natlonal Education System With its quality
being improved, education will fulfill well its function, which is “to develop the capability,
character, and civilization of the nation for enhancmg its’ mtellectual capablhty” (Education Act
No. 20/2003, Article 3). The énharicemént of the intellectnal 1ifé 6f'the nation is in fact one of the
four aims of our independence in 1945, as stated in the fourth paragraphs of the Preamble of the
1945 Constitution.

The quality and relevancy of our national education will certainly contribute to the
achievement of the goal of our national education-stated in‘Article 4 of the 2003 Education Act,
which is “developing learners' potentials so that they become persons.imbued with human
values who are faithful and pious to one and only God; who possess morals and noble character;
who are healthy, knowledgeable,, competent,| creative; ~independent;.and as citizens, are
democraticandresponsible.”., .V ot o e o L A A B

Since formal education is the main stream and it process mostly takes place
classrooms in which teachers and lecturers play their various roles, the quality of teachers and
lecturers is the one of the determining factor in solving the problem.of quality and relevangcy.
Related to this was the promulgatlon of Teachers as.Professionals™,on 2 December 2005 by
President Susilo Bambang Yudhoyono. In the same year, Law No.14/2005 on Teachers and
Lecturers was declared valid.

Certification is related to the needs for ensuring that teachers and lecturers as
professionals possess.the qualities which-can: contribute to the success in achieving quality
education which is relevant for societal needs which change with the developments resulting
ﬁom the advancements of science and technology This paper will explore aspects of

prc-semceandm—servme , ,‘f R L .
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A. Certification for Teachers and Lecturers
1.t ;Teachers and Lecturers S VR TUT P S B N cum
a. Who are teachers and lecturers?

In the national development of education, which is an effort to improve the intellectual
life of the nation and the quality of Indonesian people, teachers and lecturers has a strategic
function, role and position. This has been one of the considerations of enacting Law No.
14/2005 on Teachers and Lecturers. The following are two articles (translated for purposes of
this paper)., which recognize teachers and lecturers as professionals
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1 . Teachers are professional educators.i whose main-tasks are.to.educate, teach, guide,
waiv « direct; train;“and:evaluate. learners 'at- the ‘formal early childhood: education, basic
1.1 +education,and secondaryeducation (La'wNo‘14/2005 'Articletl'l)» WS, Bew s T

Lecturers dre professmnal educators and scientists "whose main tasks aré to transfonn,
develop, and'disserninate knowledge technology, and érts though educatron, researc_h
and community service (Law No. 14/2005, Article1:2)  * 7' waelirn s

A professwn isa jOb or an actmty camed out by someone for an income which requires
expertise, abthty, or ‘skills which meet certain qualtty standards or norms and
proféssional education. (Law, No. 14/2005, Atticle.1:4)- - T !

g " " FromArticle 1, Verses 1 and 2 translated above, the dlstmctron between teachers and
lecturers is obvious, espemally seen from their speclﬁed duties and the place of work, Teachers
dutles are concerned mofe with' learnérs” development through educatmg, teachmé, guiding,
dnectmg, training and evaluatmg them, wh11e lecturers' w1th the transformatlon, developm‘ent
of knowledge, technology and arts through the thiée niissions 6f higher edudation. So teachers
should pay miore atténtion to the sitbijects of lEathing, while lectirers to the products of learning.
Meanwhile, there isalso a similarity “between teachers and lectures; both have a professmn,
whwh is stipulated by Article:1; verse 4 as ““an actiVvity which requires expertise, ability, or skills
which meet .certain quality standards or norms and professional-education.”. All of this has
important implications for the educational qualification and competencies required-of teachers

and lecturers. '
i

B Education Qualification and competencres reqlured ofteachers:and lécturers |

al

It is stipulated'in Aitiélé 8 of Law No.14/2005' on Teacliers anitLécturets that a teacher
must possess an academic qualification,’ competencles an’educator certifiGate; a'sound body
arid mind, and ability to realize the goal of inational ediication. ' It is fiirther stated in Artlcle 9
that “Academic qualification is an -academic' higher'education certificate required’of @ teacher
onlecturertn T i

Accordance with the type, “levels” and fonnal educatton it at thetr posts of
assignments.” The competencles required of teachers consist of’ pedagogtcal competency,
personahty competencies, social competéncies, and professional -conipetericies (Arttcle 10)
These competencies will be further elaborated in & Governtiient Regitlationi But for purposes of
this paper, it seems worthwhile to refer to Brown (2001) who has-identified §ood characteristics
of a good language. teacher, as;quotedrin Table:1 below. An educator.certificate is-a formal
ev1dence of recognition given to teachers and lecturers as professional persons (Law No.
14/2005 Article 1:12). The academic. qualification required of teachers is;a higher education
first degres or afour-year higher education diploma. (LawNo,14/2005, Artigle®). + 2 |

National education is aimed at “developing learners' potentials so that they become
persons imbued with human values who are faithful and pious to one'and only.God; who possess
morals and noble character; who are healthy; knowledgeable, competent, creative; independent;
and as citizens, are democratic and responsible” (Article 3, Law No. 20/2003,on-National
EducatlonSystem) T N RIS KRNI VRIS (RCION O BRI

; A lecturer is required to possess an academic quallﬁcatlon competency, educator
certificate, sound mind and body, and ful fill ottier qualificatioris requiréd by a higher edication
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unit employing him/her, as well as ability to realize the nattonal educational goal (Article 45). A
lecturer's academic qualification is to be obtained from an'accredited higher learning institution
in arelevant major of study (Article 46). Itis a Master's Degree for the Bachelor's program and a
doctor/Ph.D. for the Master and Doctoral Programmes (Art 46: 2). A person with extraordinary
expertlse for example a natlonally/mtematlona]ly Ienowned painter, dancer or busmessman,
can be appomted as alecturer.

L T T O S T L (ORI o

1.‘-'J' B A

Table 1: Characterlstlcs ofa Good Language Teacher

h IR ) (PRI S EE

Characteristics of a Good Téacher ~ *' -

: TechmcalKnowledge i o

1 Understands the lmgutstlc systems of Enghsh phonology, grammarl and
dxscourse i N L DU i

‘2. Comprehenswely grasps basm prmclples of language learmng and teachmg '
| 3. Has fluent competence in speakmg, writing, listening to, and reading English. | .
4. Knows th.rough experience what it is:like to learn a foreign language..;; - ..., .
“ 5.-Uinderstands the close connection between laiguage and culture. .00 10 . ¢

3 6. Keeps up with-the field through regular reading-and" conference/workshop '
attendance LI AL ] et ‘i T TTL 1. A Ifn )

IR EP

Pedagogical Skills- T IV P T ey
7. Has a well- thought-out, mformed approach to Ianguage teachmg
8, Understands and uses a. w1de vartety of techmques S iy
9. Eﬂi_qmntly,demgns,and executes lesson plans,., + N S B T T

. 10: Monitors lessons as they unfold and makes effective mid-lesson+ -«..- -, -
alternatives. w ]

11. Eﬁ'ectwely perceives students hngulstlc needs .on
12.,Gives opnmal feedback to students . , s
13. Sumulates mteracnon, c00peratton and teamwork in the classroom ,

L.

' < adat g

':( . 14.Uses appropriate principles of classroom management. - L .
- 15.1Uses effective, clear presentation skills.:: ., + S A T
11| 16, Creatively adaptsdextbookfmatenal and other audio, visual, and' mechamcal e
" Aaids.ziee ae ezt e L S LT A O T [
- 17. Innovatlvely creates brand-new’ matenals when néeded?’ i, ui Ll

18. Usés intérdctive, mtrmswally motwanng techniques to create-effective tests. '

vort o ove o "o T "1'1'_p_ o b Y v . ter g

PYLE T [

. rInterpersonalSkllls F I T SN TN PR PV P A D N R B
" 1915 awate: of cross-cultural dJﬁ'erences and is sensitive to students'icultural K |
wtradltlons AL I S L ! S R R ;
20. Enjoys people shows enthusiasm, warmth, rapport, and appropriate =~ ' +| !

Loy I humour ! . R PO THE R I T S e R I
21, Values the oplmons andablhtles of students. ' -1, B LT -
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’ 22 Is patlent in workmg wrth swdents of lesser abrlrty
23 Offers challenges to students of exceptlonally hlgh abrhty
24 Cooperates harmomously and candldly ‘with colleagues (fellow teachers) .
35! ‘Seeks opportumhes to share thoughts ldeas and techmques w1th colleagues b

-L.xr + [}

’ i
i

Fis ai By Ay ' H A B P B L T

Personal Skills

26. Is well-organized, conscientious in meeting commrtments and dependable ‘

27. Ts flexible when things go awfy. '+ =+ 1 '+ ittt Rt T
.- 28, Maintains an-inquisitive mind in-trying.out new ways;oﬁteaching.-d( T

£29., Sets short-term and. lonig-term goals.for continued professional growth.: DT
~|t ++30: Maintains and/ exemphﬁeSIhlgh ethical-and moral.standards. . suf * e
R O B TP 1 . . .. . i e L T LA LA o [ R

vl Y e T, Mo - P! oot b Lo talia s PR

SRECIUIVE RS i o e e Source: Brown(2001: 430)f-.-'~‘n.f
RNTRERY I L it N P " f. IV I B S S R &

¢. TheDevelopment of teachers and lecturers competencies P S T LT

According to Webster's New Twenﬁeth'C'entury Dictionary: Uniabtidged (2™ édition),
of.the meanings, of the word ' competency is “capacity, equal to, requirement?. The Oxford
Advanced Leamer s Drctlonary (6" edition), it is defined as “the ablhty to do.something well?
and ‘a sk111 that you need i nja particular, job, or for, a parhcu.lar task?, In our legal basis, a
competency is defined as “a-set, of: knowledge, skills,i-and behav1ours which. should, be
possessed, internalized, and mastered by teachers or lecturers for carrymg out therr professronal
tasks” (Law No. 14/2005, Article 1:10). The competencles tequired 'Ofteachérs and 16¢turefs
can be developed through pre-service teacher. education and later throtigh in-service teacher
education: As stated in-the third principle of providing education for all citizens, education is
conducted as a lifelong {process| of enculturation and.empowerment of' learners.(the 2003
Education Act, Article 4). The lifelong developmenttof teacher competéncies should theréfore
beensured.; -, ..., o, b s P TP, { LR

Pre-service 'téacher education ‘can take two - plans: the' concurrent plait ‘and the
consecutive plan. The former integrates. the; development .of student. teachers'. whole
competencles from the very, begmnmg, while the latter has the students learn to, master the
sub]ect matter ﬁrst and the pedagoglcal competenc1eslaﬂerwards mma.ny cases through two
drﬂ‘erent programmes Tn Indonesra, 'the teacher educatlon programs ‘at the ex-IKIP umversmes
(e.g. UNJ, ‘UNY, UM“Un'es UPI) have the concurrent plan, while the consecuttve one is
represented by the Akta programme for" those already possess the undergraduate dlploma from
umversmes . o

1, - I e o orrnl g s «de AR M

. ,“To be recogmzed as professmnals, the ex1st1ng teachers and Iecturers are supposed to
take a. certlﬁcatlon program In my oprmon there should be a dlﬁ‘erent treatment for those
graduated fiom the ex13t1ng teacher educatlon programmes and those from the non-teacher
educalion progra'rnmes The former might'be requu‘ed to do more on the subject matters whlle
the latter on the professional matters. The final decision, ‘However, should'be Bdsed on’ the

teaching and educational performances of whoever will enter-the teaching profession. :..-}
2. .: Teacher/lecturer Certification _ T o
a. Its Definition and Target T
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Certification is a process of providing certificates for teachers or, lecturers (Law No.
14/2005, Article 1:11. An educator certificate is granted to teachers who have met the
requirements (Article 11: 1). An educator certificate is granted to lecturers who (a) have at least
two years' teaching expenence ata hlgher learning i Jnsntutlons (b)hold an acadermc position of
minimally a assistant expert, and (b) pass the certification conducted by the higher learning
institution running the accredited teacher education programmes as determmed by the
Government, (Amcle47)

b. Certification and Educatmnal Quahty Improvement . L

Teacher/lecturer ' certification*is meant to bring about' educational improvement.
Teachers and lecturers as part of the input component will contribute to.the quality of
learning/education. Educator certificates can only.be obtained by teachers/lecturers who have
met the requirements. Those who already have certificates will possess the required
competencies and receive a professional allowance. With their economic condition. and
competencies:being improved, they will be able to perform better and better in carrying out
their duties and all of this will result in better learnmg ach1evernents in all aspects of studeut
potential development. Sip et oy B T A

c¢. .Imstitutions eligible for conducting certification . ., PR

Educator cértification is conducted by higher [earning institutions whichriin accredited
teacher education programmes ‘and are decided by the Government. Itis condicted objectively
transparently, and accountably ‘Firther rules on edueatlon certification'will'be stlpuIated by a

“

GovelmnentRegulanon (LawNo 14/2005;Article 11, Versesl 4) I

d. The Alm and Benefits of Teacher Cerhﬁcahon , . . ' '. .

Teacher certification is aimed at determining whether a teacher ‘as an agent of learning,
is eligible to teach, and this is stated in the form of a professional certificate. There are at least
three benefits of teacher: certification: (1) protecting the - teaching. profession. against
professional abuses; (2) protecting the communities against unprofessional téaching services;
(3) serving as the quality assurance and quality control forteacher education; and (4) protecting
teacher education institutions against both internal and external irrelevant pressure.

E. Principles for Teacher and Lecturer Profession - ; - " : -

‘i

Law No. 14/2005 on Teachers and Lecturers stlpulates that the teachmg professmn at
school and higher learmng mstltunons shall be carried out based on the following prmelples
(Article 7): (a) possess a talent, ' mterest dedlcatmg w111 and idealism, (b) possess a
commifment to nnprovmg educatwn quahty, behef, plety, and noble character (c) possess a
relevant academic qualification” and educational background (d) possess competencies
reqmred by the teaching duties; (€) possess respon51b1hty for carrying professmnal tasks §3)
receive an income’ detem:uned aceordmg to working ach1evements (g) have opportumtles to
carry a sustainable profess:onal development and 11felong leammg, (h) have a Iegal protection
in carrying out professmnal tasks and () have a professmnal orgamzatlon authorized to
organize thmgs related to teachers professwnal tasks

oo ' L
.

E. Rights and Obligations of Teachers and Lecturers ' Ct iy

In carrying out their tasks, professional teachers, as mentionedin Article 14, are entitled
to: follows: an adequate income, promotion and appreciation, professional protection, -z
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opportunity. tordevelop themselves, equipment .and facilities, freedom in carrying evallation
and being involved in making decisions on . students’ success-orfailure, safety.and safety
assurance, freedom to form a professmnal} orgamzatlon, oppoxtumty to be mvolved in pohcy

making; opportunities to develop and 1mprove acaden:nc quahﬁcatlons and competeucles
and/of relévant trannng and profess1onal developrient. The adequate income includes'(Article
15): a principal salary, an’allowance adhered'to’ the salafy,"and otherallowances (functional;
specific). Such an income'is réceived by d teacher who possesses an educator certificate* With

suchnghts ateacherhas the following obligations (Arncle 20): NRET N A

il l 1]

" In carrymg out thelr dunes lecturers aré entltled to: (a) ani adequate mcome and sobtal
secunty (salary, professwnal allowance funct10nal allowance speclal allowance for those m
special situations); (b) achievement-based" promonon and Téward: (e) professwnal protectlon
and intellectual property; (d) opportunities to improve competencies;: access«tc ‘learhing
resources. and information, learning facilities.and. equipment, . and.research and,community
services; (e) academic freedom, academic platform, and sclenttﬁc autonomy, (D freedom to
assess student learmng and determme the students SUCCESS Or: faﬂure and ()] freedom to _]om in
a profess1onal Orgamzatton/sment:[ﬁciprofesswn orgamzanon Meanwhxle,. leeturers have the
followmg obligations: (), carry out education, research, and community services; (b) plan and
carry, out learmng processes, assess aud evaluate student learmng, (e) connnuously 1mprove
and develop academic quahﬁcatlon and competenetes to keep abreast w1th the developments in
science, technology and arts; (d) ) be objectlve and non-dlscnmmatory on COI]SIdeI'atIOIlS of
sexes, religions, tribes, races, and specific physical conditions, or fa.rmly and soclal—economc
background of students in learning; (¢) obey all legal provisions, laws,’ “codes ‘of téacher
conducts, and religious and ethical values; and (f) maintain and improve the national unity.

B' “The Impllcatlons ofCerltlﬁcanonforEFLStafDevelopmen i oo "i‘l"
1 TeacIiErsmthe School-Based l\/lanagement - o ”I_'”“;! ‘:H o Ii' )IJJ;”.; ') |

i + +lUnder: the« school-based -management ,w1th ~the . school! level curriculum to -be
implemented,. teachers.are expected.-to:' be involvediin making professional decisions.,They.
should therefore be equipped with relevant knowledge, skills and attitudes, which will change
with the existing developments. Related to this is the ability and skills in observing what is
going on and analyze the data to support their decision-making. In this context, continuous staff
development becomes anecessity.Continuous staff development can take a number of forms:
(1) a continuing/further education programme to.obtain a higher education qualification; (2) an
upgrading course; (3) teachers' forum in the form of regular meetings; and (4) virtual
professional sharing, When this goes well, teachers are ready to take a certification test any
tme::» V. ety Tty M T T T I P L AT

2, The Lecturersin the Autonomous Higher Education Institutimis

S,

* As Was'been mentioned above, lecturers like'teachers, are ‘also reqmred to possess certain
competencies related to their main duties mentiofiéd above. Teaching their students is only one
ofthe three main duties theyhdve. The characteristics of a“good: EFL teacher mentioned above
might be referred to in considering the level of their teaching competencies. The otlier two
duties are conducting research and carrying out community service. More research on TEFL in
Indonesia needs to be conducted and action research is one type of research directly aimed at
improving TEFL practices. Community services can be conducted with the principle of mutual
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benefit: Teacher educators' may enlighten .teachers with their. theoretical knowledge iwhile
teachersmay help them improve their practlca.lms1ghts R P
3. Theneeds forRelevantEFLTeacherEducahon PR T d b s

L
i P AT .oy

. ,F or, prospective teachers the cernﬁcatlon may have a. srgmﬁcant rmphcahon The
existing teacher;education programme might need a special,review to see, whether it has given
due attention to.the development of prOSpectwe teachers' competencies as required by the 2003
Education Act. The EFL teacher educauon curriculum might have contained all of the subjects
related tothe reqmred competenc1es In practlce however the reqmred compctencles cannot be
deveIOped properly due to the low quahty of the teacher educatlon processes especrally the
processes concerned w1th the development of classroom performance

T
H I LI

4, |WhattoDothen" R PRI RPN v | TR v

L "5 the context of recognizinigi teachers’ as professionals’ with all their rights and
obhgatlons rall teachers and lecturers'should’ ask themselves whether they dre already in‘the
right ciréle, or whether they still hiive to do somethmg tobe able to fulfill the reqmrements A
self-assessment effort can'’be conducted to'provide data’ on whatniéeds domg A‘sample ofa self-
assessmenit format has been developed forthe workshop in conjfinction to this seminar. Havmg
self-assessed, a teacher or alecturer will be able to determme what to do next: to further study for
a first 'degrce; to*join in ‘the eernﬁcauon process "to find” adequate references, to increase
necessaryknowledge etc. bt éie, <" v e itowiby G

Loran 1 S L O T S B o ' .
C.iConcludngemarks poty e BRI c e
. Certification for teachers and-lecturers is only'one effort to improve the .quality- of
education services. Itis to protect the teaching profession, against any professional abuses and
also the communities against unprofessmnal education serv1ces Therefore 1t can be conducted
by those higher institutions running accredited téacher éducation programmes. With'it in place
the existing teachers and lecturers miay do a sort-of self-assessment to find-out whether they

alréady fulfilled the requirements for professional teachers and lecturers as required by Law No.

14/2005 on Teachersand Lecturers. ' A+ =utt s, e’ v e Ll 0 apl -0
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